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Story 


^ The Computer Operation Department 
(COD) has inaugurated the "Excel" 
journey to implement ATP-Operational 
Excellence (OE) in the department. 

^ More than 300 employees attended 
two separate interactive sessions that 
were geared toward building employees' 
desire to take ownership of OE. 


► 


The Excel journey strives to inspire 

everyone to commit and actively 
participate in the ATP-OE implementation. 


■ During the launch participants took part in "Pulling Strings," an exercise to demonstrate the importance of teamwork, collabora¬ 
tion, communication, documentation, strategy development and planning; all essential practices in Operational Excellence. 


See full story on page 3 


Saudi Aramco by the Numbers 



is the number of visitors to the Ithra Knowledge Program in 
Riyadh as of August 19. 



Flying High 



Paragliding team takes to the skies in Asir... 

See page 8 
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Company News 


Energy management focus of meeting 


/^AHRAN — Under the theme 
of "Leading the Way to Excellence in 
Energy Efficiency," the first meeting 
of the Energy Management Steering 
Committee (EMSC) in 2014 was held 
recently at Al-Midra Tower in Dhahran. 
The EMSC is a corporate committee 
with an objective of implementing Sau¬ 
di Aramco's energy conservation policy 
and enhancing the corporate energy 
performance for both industrial and 
non-industrial sites. 

The meeting was led by Samir A. Al- 
Tubayyeb, vice president of Engineer¬ 
ing Services and the EMSC chairman, 
and attended by committee mem¬ 
bers representing various admin areas. 
In his opening remarks, Al-Tubayyeb 
highlighted EMSC's major achieve¬ 
ments since its inception in 2000. Over 
the past three years, Saudi Aramco's 
annual energy savings exceeded 10 
thousand barrels per day of oil equiva¬ 
lent (MBOE/D), which represents a 3 
to 4 percent annual reduction in the 
company's energy consumption. Al- 
Tubayyeb concluded his remarks by 
emphasizing the need for a transfor¬ 
mation of the committee that would 
pave the way for future achievements. 

Four presentations were delivered 
in the meeting by different depart¬ 
ments. The first presentation, "EMSC 
Effectiveness Improvement," was de¬ 
livered by Mohammed Al-Hajri from 
the Process and Control Systems De¬ 
partment (P&CSD). The presentation 
covered the ongoing major transfor¬ 
mation of the committee's main func¬ 
tions. The second presentation was 
delivered by Mohammad Khan from 
Refining and Natural Gas Liquids Frac¬ 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, July 11,2014 -$ 105.73 
Friday, July 18,2014 -$ 104.32 
Friday, August 1,2014 - $ 102.09 
Friday, August 8,2014 - $ 102.44 
Friday, August 15,2014 - $ 101.16 



■ Attendees at the meeting represented various admin areas across the company. 


tionation Admin Area (R&NGLF) and 
titled "R&NGLF Energy Road Map." It 
summarized the implementation of the 
energy management systems within 
the R&NGLF admin area between 2014 
and 2016. The third presentation, 

"Fired Heaters Efficiency Improvement 
Study," was given by Majid Al-Gwaiz 
from P&CSD. The objective of the 
study was to assess the performance 
of Saudi Aramco's fired heaters and 
identify potential energy efficiency im¬ 


provement opportunities for each ad¬ 
min area. The study covered 133 fired 
heaters and identified 6.12 MBOE/D of 
potential waste heat recovery opportu¬ 
nities that would raise the company's 
fired heaters' efficiency from 71 to 83 
percent. The last presentation delivered 
by Mohamad Abbas from P&CSD was 
an update on the ongoing initiative to 
develop the site specific El KPI targets 
to replace the company's current El KPI 
reduction target of 2 percent annually. 


which has existed since the inception 
of the Energy Management Program. 

In the closing remarks, Al-Tubayyeb 
expressed his appreciation to all in¬ 
volved parties for their efforts in ac¬ 
celerating the implementation of the 
corporate energy management pro¬ 
gram. He also emphasized the im¬ 
portance of the committee's role in 
leading Saudi Aramco's facilities for 
continuous improvement in energy ef¬ 
ficiency. 


Your Voice 


Unleash 

Your 

Emotions 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Sometimes, all we need 
from others are their emotions. 
When we are most vulnerable, 
we need to feel that someone 
is beside us. 

Two things can create this 
type of feeling inside us: either 
the presence of someone physi¬ 
cally beside us, or when their 
emotions are radiated to us. 

This is why people hurry up and 
join their reiatives and friends 
when they have a crisis in their 
life, such as losing someone in 
the family. The sooner this kind 
of physical or emotional sup¬ 
port is provided, the higher 
effect it will have on people re¬ 
ceiving it. 

A poor father collected an 
amount of money for his three 
sons because he always worried 
about their future and he had 
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Dhahran 
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wanted to help them live a de¬ 
cent life. The father buried the 
money underground without 
telling anybody about it, hop¬ 
ing that one day he would do 
that, but unfortunately his sud¬ 


den death came sooner. The 
three sons continued to live in 
misery and poverty after he had 
passed away while money was 
buried under their feet. 

We all have a great amount 
of emotions towards our be¬ 
loved ones, which are buried 
inside our chests. How much of 
these emotions do we reveal to 
them and how timely and fre¬ 
quently do we do that? 

I remember years ago, when 
my eldest daughter (10 years 
old) was walking, I said to her: 
"My lovely daughter, please 
bring me a cup of water." I was 
astonished when she stopped 
walking, took a few steps back¬ 
ward, and said to me: "Daddy, 
what you just said made me 
feel so good. Would please say 
that sentence again?" I imme¬ 


diately realized how much 
emotional deprivation I had 
been causing her to feel by 
not releasing my emotions. 

Ever since, I started un¬ 
leashing my emotions very 
frequently and very explic¬ 
itly to my children, spouse, 
family members, and friends 
and I noticed a big differ¬ 
ence in the quality of our 
relations and the amount of 
our happiness. I discovered 
that they desperately need it 
at all times and not only dur¬ 
ing crisis. And it is very mean 
and unwise to let people 
be deprived of something, 
which exists just beside them 
in an ample amount. 

Just unleash your lovely 
emotions and brighten your 
life. 
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COD ^journeys' to Operational Excellence 



■ More than 300 employees attended two separate interactive workshops. ■ The 'Magic Carpet' exercise demonstrated the importance of teamwork and 

other collaborative skills. 


/^AHRAN — The Computer 
Operation Department (COD) has 
inaugurated the "Excel" journey 
to implement ATP- Operational 
Excellence (OE) in the depart¬ 
ment. 

More than 300 employees at¬ 
tended two separate interactive 
sessions that were held. The ob¬ 
jective of the event was to launch 
the Excel journey, build employ¬ 
ees' desire to take ownership of 
the change and to fully engage in 
the implementation of OE. 

The sessions were started by 
a safety message on motor vehi¬ 
cle driving behaviors followed by 
an ice-breaker and an attention- 
grabber to define OE from em¬ 
ployees' point of view and clarify 
the mission before the start of 
the journey. 

After that, two interactive 
exercises "Magic Carpet" and 
"Pulling Strings" were conducted 
to demonstrate the importance 
of teamwork, collaboration, com¬ 
munication, documentation, 
strategy development and plan¬ 
ning, which are essential practic¬ 
es required to reach the top level 
of OE. 

A case study exercise was 
then conducted to contrast the 
excellence level of three arbi¬ 
trary oil companies based on 


predefined focus areas and en¬ 
abling elements. It was intended 
to demonstrate the difference 
between individual perceptions 
of excellence versus a unified 
and structured assessment meth¬ 
odology like the OE assessment 
guide. 

"Now it is the time for 
change. The transformation jour¬ 
ney has started in COD, the train 
has departed, and it is time for 
everyone to join us and be on 
board," said Abdulaziz Al-Shafi, 
COD manager, during his speech 


while launching the Excel jour¬ 
ney to inspire everyone to com¬ 
mit and actively participate in the 
ATP-OE implementation. 

"We are getting excellent re¬ 
sults in Saudi Aramco, why have 
we created the OE framework? 
The OE implementation and as¬ 
sessment framework will allow us 
to multiply the operational excel¬ 
lence successes and sustain the 
gains," said Dr. Jamil Bagawi, OE 
manager. 

The session was concluded 
with a panel discussion with 


Al-Shafi; Baqawi, Behavior Pro¬ 
gram specialist, Fahad Alfaadhel, 
Change Management consul¬ 
tants Mohammed Tayyab and 
Yasser Tolba, and OE IT Admin 
Area champion, Adel Hamdan. 
The panel addressed audience 
questions and concerns about OE 
implementation and success fac¬ 
tors. 

"Getting out of the comfort 
zone is not pleasant but the gain 
and benefit that will be realized 
will overcome the discomfort of 
the transition phase," said Kasey 


Kassem, the department OE im¬ 
plementation champion. 

A brand was also developed 
with the Corporate Brand Man¬ 
agement Division of Public Rela¬ 
tions to be used during the event 
and throughout the implementa¬ 
tion of the OE framework. 

An electronic survey at the 
end of the sessions showed that 
80 percent of the employees in 
the department are motivated 
and excited to actively participate 
in the "Excel" journey to imple¬ 
ment OE in COD. 


Transformation brings new investment guidelines 



■ From left, Mark Turner, Tariq Sabti, Saad A. Mahroos (standing), Rani Iyer 
and Jesse Williams take part in the workshop. 



■ Wail A. Al-Jaafari takes part in an interactive session during the workshop. 


/^AHRAN — With Saudi 
Aramco in the midst of a major 
transformation process, invest¬ 
ment guidelines have also un¬ 
dergone a vital transformation, 
more than 90 professionals and 
decision makers were told at an 
Economic Evaluation Guidelines 
Workshop held recently at the 
Technical Exchange Center. 

Attendees of the intensive, 
two-day workshop hosted by 
the Corporate Planning's Port¬ 
folio Analysis & Decision Sup¬ 
port Department (PA&DSD) were 
guided through a new Invest¬ 
ment Evaluation Methodology 
that has emerged for the evalu¬ 
ation of the company's projects 
and investments that supports 
the growth of the Kingdom eco¬ 
nomics. 

"This is a great opportunity 
for what I call the decision pio¬ 


neers of the company," said Wail 
A. Al-Jaafari, PA&DSD manager. 

"Saudi Aramco is embark¬ 
ing on a great expansion and 
transformation that will need to 
be supported by a robust invest¬ 
ment plan, and we in Corporate 
Planning support the entire com¬ 
pany to vet, analyze and provide 
guidance to evaluate various 
projects and investments." 

With Saudi Aramco moving 
ahead with its plan to become 
the world's leading energy and 
integrated chemicals compa¬ 
ny, Al-Jaafari said the company 
brings into play a wider variety 
of considerations in the evalua¬ 
tion process of investments such 
as mergers and acquisitions, in¬ 
vestments in power systems, 
chemicals, technology and ven¬ 
ture capital. 

"The challenge for those 


tasked with analyzing, planning, 
and ultimately, making sound 
decisions taking all of these new 
factors into account, will be to 
continue to apply a consistent 
evaluation methodology, that al¬ 
lows for sensitivities meant to 
account for all possible risks," 
said Nawaf Dabal, Investment 
Analysis team leader. 

With that in mind, the 90 
plus professionals at the work¬ 
shop rolled up their sleeves and 
went to work in a series of inter¬ 
active sessions, which provided a 
detailed examination of the new 
investment guidelines recently 
endorsed by the company's man¬ 
agement. 

Antonio Coelles, senior plan¬ 
ning/analysis consultant, pro¬ 
vided an overview of the newly 
adopted methodology, which 
includes three pillars of the eco¬ 


nomic evaluation: Commercial; 
Environmental / Social Gover¬ 
nance; and Macroeconomics. 

Followed by Coelles, Thorsten 
Fischer and John Tottie covered 
topics on discount rates, mac¬ 
roeconomic impact, portfolio 
analysis/real Options and buy vs. 
lease. 

Further breaking down the 
pillars of the economic evalua¬ 
tion, the company's Investment 
Evaluation Methodology: 

• Provides a systematic guid¬ 
ance for evaluating different in¬ 
vestment options to help the 
company choose the most eco¬ 
nomic projects. 

• Separates the commercial 
perspective of the investment 
from social, environmental and 
corporate governance (ESG) is¬ 
sues as well as the indirect (mac¬ 
roeconomic) impact on the 


Kingdom. 

• Adopts industry best prac¬ 
tices. 

• Uses a methodology that is 
transparent and fair to all users. 

• Applies the process consis¬ 
tently across all business lines, 
domestic and international proj¬ 
ects as well as the company's 
own ventures and joint ventures. 

• Evolves with the company's 
needs. 

Over the course of the two 
days, dedicated sessions were 
held for each of the methodolo¬ 
gy components of the evaluation 
criteria, which allowed attend¬ 
ees to gain valuable insight into 
the company's overall Investment 
Evaluation Methodology. 

Mohammed H. Al-Husni and 
Abdalla A. Manai from the Re¬ 
serves Assessment group pre¬ 
sented examples and a case 
study of how Oil/Gas fields are 
developed and categorized. 

The workshop concluded 
with a two-hour case study, 
which allowed participants to 
apply their newfound working 
knowledge of the various meth¬ 
odology components. 

In closing remarks, Al-Jaaf- 
ari said "the importance of this 
workshop goes beyond what 
we have learned during the past 
two days. What is more impor¬ 
tant is that we keep an open 
dialog between field and cen¬ 
tral organizations and to ensure 
thorough understanding of the 
risk-reward relationship of future 
investments." 
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Downstream recognizes 61 employees for Excellence and Safety 



■ Awardees pose for a photo with Abdulrahman F. Al-Wuhaib. 


DMAHRAN — Employee excel¬ 
lence and safety were recognized re¬ 
cently as the Downstream Business 
Line presented its 2014 "Partners in 
Excellence" Employee Recognition 
and Awards Program. The awards pro¬ 
gram was an opportunity for Down¬ 
stream management to reward 25 
employees who have made outstand¬ 
ing contributions above and beyond 
normal job expectations. It was also 
an opportunity to recognize 36 em¬ 
ployees for achieving 35 years of inci¬ 
dent free service — which amounts 
to 1,260 years of safety excellence. 

The awards program was hosted 
by Abdulrahman F. Al-Wuhaib, se¬ 
nior vice president of Downstream, 
along with members of Downstream 
management: Said Al Hadrami, presi¬ 
dent and CEO, Aramco Trading, Omar 
Al Bazuhair, executive director of 
R&NGLF, Abdulhakim Al Gouhi, PD&T, 
Ahmed Al Subaey, executive director 
of MS&JVC, and Warren Wilder, vice 
president of Chemicals. 

Downstream Excellence Award 
Recipients 

Ju'aymah Youth Advisory Coun¬ 


cil - Self-Directed Group: Khalid H. 
Hmili, Fahd H. Yamani, Omar M. 
Twaijri, Dawoud S. Qatari, Ahmad 
S. Muslem; Cost Effective Solution 
for Heater Burners: Timoteo M. De 
Quinia, Gilbert S. Mefania, Kevin P. 
Jansen, Daniel E. Beckley, Rajesh D. 
Mehta, Hussain A. Waseli; Robotic 
Holiday Testing Machine for Tank 
Bottom Floor Coatings: Kuttukkal 
M. Jaffarullah, Fahad A. Wehebi, 
Mohammed A. Baageel; Reflux 
Pump Seal Piping Modification: 


Anas A. Refaei, Alaa Ahmad Zahid. 

Power Systems Planning Team: 
Musaab M. Mulla, Samir A. Zai- 
naddin, Motaz A. Taj, Saad S. 
Ghamdi, Faisal A. Yemni, Nasir S. 
Subaie; Innovation & Development 
of Technologies and Engineering 
Solutions in Pipelines Safety Re¬ 
sponse Systems: Pablo D. Genta; 
Construction and Commissioning 
of YCOT FO Jumpovers Project: 
Abdulmawla A. Husain and Bandar 
S. Hakami. 


35-Year Safety Achievement 
Award Recipients 

Mohammed Z. Iqbal, Moham¬ 
mad S. Al Hamdan, Abdul Jabbar 
H. Al Khuwaildi, Ali J. Al Dhamin, 
Fahad A. Al Marri, Zaki A. Al Miss- 
ri, Najeh A. Al Hamzah, Sadiq A. 

Al Salim, Abdulla Y. Al Marhun, 
Ahmad A. Al Kabeebah, Salim Z. 

Al Jumhur, Thirupandiaraj I. Sam¬ 
uel, Ibrahim A. Hakami, Fahad M. 
Al Otaibi, Saad A. Al Fahaid, Bad- 
dai S. Al Anzi, Saeed M. Al Zah- 


rani, Sultan R. Al Rashid, Abdullah 
H. Mu'any, Ali M. Al Hayki, Hijy 
S. Al Dera, Ibrahim H. Al Khaleel, 
Hussain A. Al Jarad, Husain A. Al 
Marshud, Hamdan S. Al Muhaishal, 
Mohammed S. Al Musleh, Nemr T. 
Khirallah, Enad D. Al Atawi, Abdul¬ 
lah M. Al Mohawes, Abdullah A. 
Abu Sheega, Awadh A. Al Alhar- 
bi, Hashim M. Al Mukhtar, Hassan 
J. Al Ghamdi, Ali B. Al Masoud, 
Abdullah M. Al Zahrani, Abdal 
Azeem A. Al Hijji. 


PEfirD recognizes Planning and Technical Support staff for long service 



■ Awardees pose for a photo with PE&D management. 


Petroleum Engineering and De¬ 
velopment (PE&D)/Planning and 
Technical Staff (P&TS) recently com¬ 
mended 14 employees for long 
years of service completing a com¬ 
bined total of 160 years with the 
company. 

The recipients, who were recog¬ 
nized for commitment, dedication, 
accomplishments and service excel¬ 
lence, had completed 35, 25, 20, 10 
and five years of service with Saudi 
Aramco, respectively. 

An award ceremony luncheon 
was held in the Ad-Diwan building 
attended by Khaled A. Al Buraik, 
vice president of PE&D, along with 
Abdulatif Ghanim, general manag¬ 


er of the EXPEC Computer Center 
(ECC), and Ashraf M. Tahini, assis¬ 
tant to the vice president PE&D. 

Al-Buraik was grateful to the 
employees for their outstanding 
service and lauded them for their 


exceptional contributions to the 
company. 

"It's important that we take 
equal pride in those workers whose 
skillful and committed work is an in¬ 
tegral part of the company's overall 


success," he said. 

Meanwhile, Tahini expressed 
his sincere appreciation toward the 
awardees for their long journey of 
dedicated service to the company. 
"These long-term career employees 


actually deserve more than a thank 
you and a celebration for the impact 
they have had on the admin area 
and the company," Tahini said. 

Each awardee proudly received 
a service trophy presented by Al 
Buraik and Tahini. 

The following P&TS employees 
awarded for their length of service 
are: Edgardo Subang (35 years); 
Ibrahim Goba (25 years); Eman Jaf- 
fer and Hussein Al-Hashlan (20 
years); Maysar Al-Rweili and Sheryl 
Curtis (10 years); and Mohammed 
Ibrahim, Reem Al-Sayeel, Noura Al- 
Mojil, Alex Valdez, Dalia Al-Dubay- 
an, Mahdi Al-Shaikh, Samah Raslan 
and Rachel Conaghan (five years). 


Writing with innovation 


SCOTT BALDAUF 

[^AYMAH — Working for one 
of the world's largest energy compa¬ 
nies, Saudi Aramcons with innova¬ 
tive ideas or technologies have the 
potential to change the industry. But 
world-changing ideas will only spread 
if innovators are able to explain their 
ideas clearly. 

This is the reason why Saudi Ar- 
amco's Public Relations Department 
offers workshops in technical writing, 
business writing, and presentation 
skills. The goal is to help company 



■ Bill Bradshaw told participants 
how to avoid commonly made 
writing mistakes. 


employees in all business lines and 
admin areas —from Upstream to 
Downstream, and from Information 
Technology to New Business — to be 
effective communicators. 

Naji Al-Umair, manager of North¬ 
ern Area Production Engineering 
and Well Services Department, re¬ 
cently through its Technical Review 
Committee organized and spon¬ 
sored a workshop at their offices in 
Ju'aymah, and says that his team has 
seen immediate positive results. 

"Workshops like this one ben¬ 
efit our organization," says Al-Umair. 
"Having engineers and young staff¬ 
ers who are effective communica¬ 
tors will help the company to transfer 
knowledge to other employees. It 
will also help the employees to pres¬ 
ent a proper image of the company 
to the world." 

Karam Al-Yateem, Technical Re¬ 
view Committee coordinator, com¬ 
mented "The intent of the workshop 
was to further enhance the skillset of 
our employees aiming for continuing 
excellence. Our departments has for 
the last three year published around 
30 papers every year. The quality is 
high to the point that 33 percent of 


the Saudi Aramco Journal Of Tech¬ 
nology fall issue is from papers made 
by NAPE&WSD personnel." 

In his workshops, Phil Embleton, 
the group leader and editor of PRD's 
Review and Approval team, imme¬ 
diately assures his audience that the 
English language is constantly chang¬ 
ing and growing, with many differ¬ 
ent forms of English in every region 
where it is spoken. As a result, all 
people who speak English are on an 
equal level, whether English is their 
first language or not. 

"If you work for Aramco, you 
are already a fully competent English 
speaker," Embleton says. "We are 
equal." 

Yet, Embleton says, there are a 
few important tips we can all use to 
be more effective communicators in 
English, which has become the main 
language of international business in 
today's world. 

"Here at Saudi Aramco, there are 
employees from 72 different nation¬ 
alities, but we all speak English," Em¬ 
bleton says. "This is not because of 
ideology, not because of nationality, 
but because it's good for business. 

"What makes it important to be 



The 

workshop 
aimed to 
sharpen 
the writing 
skills of 
employees 
in technical 
writing. 


an effective communicator of Eng¬ 
lish?" Embleton asks. "If you give a 
good presentation in English, it says 
something about you. If you write an 
effective electronic document, it says 
something about you. You become a 
known company asset." 

Employees can become better 
communicators by avoiding a few 
common mistakes, says Bill Brad¬ 
shaw, editor of Saudi Aramco's Jour¬ 
nal of Technology and Dimensions 
International. 

Many people, including na¬ 
tive English speakers, have difficulty 
knowing when to use "accept" and 
when to use "except." Accept is 
a verb that means to receive or to 
agree. Except is a verb that means to 
omit or exclude. 

It is also common to misuse the 


words "affect" and "effect." Affect 
as a verb means to influence. Effect 
as a verb means to cause, but it is 
more commonly used as a noun to 
mean the result. 

Noordeen Bokhari, a production 
engineer in Khursaniyah, says that he 
enjoyed the recent Ju'aymah work¬ 
shops in terms of structure, organiza¬ 
tion and delivery approach and hopes 
that PRD can bring the workshops to 
remote areas as well. 

"This was very useful," says 
Husain J. Dubaisi, an employee of 
Tanajib. " For young engineers; they 
need a little courage to write. When 
they take a step like this in our 
knowledge, they need to practice it. 
But this is the foundation, and here 
we are starting in the right direc¬ 
tion." 
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1001 Inventions: A Journey of Scientific Discoveries in Ithra Knowledge 



■ The 1001 Inventions Display is captivating visitors by using actors to ■ Science and education are major themes for the Ithra Program, 
play the roles of Muslim inventors and scientists. 


The 1001 Inventions display 
as a component of the Ithra 
Knowledge Program has seen 
a heavy turnout of people pas¬ 
sionate about discoveries and 
knowledge, wanting to learn 
more about the inventions of 
Muslim pioneers. 

"This wing has many im¬ 
portant goals," says Ayid Al- 
Qurni, a supervisor with 1001 
Inventions. "One of them is to 
highlight the significance of the 
inventions that were made in 
ancient times as well as their im¬ 
pact on communities through¬ 
out history. Actors play out the 
roles of the most prominent in¬ 
ventors, scientists and intellectu¬ 
als from various fields and times 
for an interactive experience for 
the visitors. The exhibition's goal 
is to reach people of all ages." 

As they enter the 1001 In¬ 
ventions wing, visitors find a 
statue of Abbas Ibn Fimas sus¬ 
pended from the ceiling, draw¬ 
ing attention to his attempt to 
fly. While the attempt failed, his 
work is hailed as a key contribu¬ 
tion in the eventual discovery of 
flight. 

Visitors also learn that Mari¬ 
am Al-Astrolabiya was a female 
Muslim scientist who lived in 


10th century AD - the daughter of 
an astronomer. Growing up in a sci¬ 
entific environment, she is credited 
with helping to develop the astro¬ 
labe, an astronomical tool the Ar¬ 
abs used in navigation. 

The 1001 Inventionswing is 
divided into eight sections with 
each section reinforcing a general 
theme. One of the sections show¬ 
cases Indian, Spanish, Chinese, 
Persian and other cultures; while 
another section, the Clinic, is dedi¬ 
cated to medical inventions, treat¬ 
ment methods that were applied 
in those times and ancient medi¬ 


cations. There is also a section for 
engineering and another featuring 
renowned universities such as Al- 
Qarawiyyin University in Morocco 
- considered the oldest university 
in the world - and the House of 
Wisdom University in Baghdad. 
Another corner showcases unique 
breakthroughs in Physics. 

Visitors are drawn to 25 com¬ 
munication devices that connect 
them to ancient inventors, each of 
whom narrates the scientific jour¬ 
neys that led to their discoveries. 
There is also a big screen display¬ 
ing a short documentary, shown 


in English and Arabic, introducing 
visitors to the exhibition. Interac¬ 
tive, high-definition screen displays 
transport visitors back to the gold¬ 
en era of the Islamic civilization. 

This has all been possible due 
to a strategic partnership between 
1001 Inventions and Saudi Ar- 
amco. The exhibition has brought 
world-class exhibits, live perfor¬ 
mances, audiovisual shows, books, 
and educational material used 
worldwide by hundreds of thou¬ 
sands of educators and teachers. 
The 1001 Inventions corridors are 
globally acclaimed for their ability 


to present scientific ideas in a 
simple and interactive way, and 
for their ability to inspire today's 
youth. 

The 1001 Inventions exhib¬ 
its have reached over 70 million 
people worldwide, including 
33 million viewers and 4 million 
visitors of the exhibits that were 
held in many countries and cap¬ 
itals around the world. 

The iThra Knowledge Pro¬ 
gram, developed through Saudi 
Aramco's King Abdulaziz Center 
for World Culture, continues its 
run in Riyadh until Aug. 29. 


Beginners turn into professionals in Youfube Studio 



■ At the YouTube studio, participants are shown how to make professional videos from readily available technology. 


Google statistics show that 
Saudis watch more than 36 
million videos on YouTube, at 
a daily rate of 150 million min¬ 
utes on the Internet. And this 
rate is now expected to rise af¬ 
ter the launch of a new venue 
to help teach Saudis the basics 
of film making. 

At the Ithra Knowledge 
program running in Riyadh 
until August 29, budding film 
makers are getting the chance 
to explore and develop their 
filmmaking instincts at the 
YouTube studio. 

Most people have limited 
filmmaking skills and may nev¬ 
er have used a camera before 


in their lives. The studio is giving 
them the opportunity to produce 
professional videos using simple 
technology that is widely available 
- including smart phones. 

After producing the videos, 
participants can upload them to 
YouTube or watch their produc¬ 
tions with relatives and friends in 
the House Corner. 

Wing supervisor Nouf Al- 
Fara'idy explained that the You¬ 
Tube Studio is a series of short 
workshops that are held in coop¬ 
eration with YouTube. She added 
that the workshops strive to en¬ 
courage young men and women 
to produce quality videos that ad¬ 
dress important topics such as sav¬ 


ing energy and water and health 
as well as other issues. 

She explained that the You¬ 
Tube Studio is divided into two 
sections; theoretical and practi¬ 
cal. She added: "The theoretical 
section gives the visitors a brief 
explanation from an expert in 
the field of filming and directing 
who answers visitors' questions 
and enquiries. As for the practi¬ 
cal section, it is divided into four 
corners. One of the corners is an 
integrated professional studio 
equipped with the latest technol¬ 
ogy. Another corner is a sound¬ 
proof room that is used to isolate 
or manipulate sound or prevent an 
echo. The visitors are also provided 


with a detailed explanation on the 
uses of the microphone, and are 
instructed on how to use ordinary 
places or tools, such as wardrobes 
or cardboard boxes and others, to 
isolate sound if the person is un¬ 
able to get hold of a soundproof 
room." 

Al-Fara'idy added: "Visitors to 
the practical section will also learn 
everything they need in a corner 
dedicated to montage. This corner 
explains the importance of mon¬ 
tage and how to make use of im¬ 
portant montage tools. There is 
also a corner called House, which 
is used to simplify the filming tasks 
in places that are not equipped for 
that purpose, by using common 


tools found everywhere like 
decorative lights at home, tin 
foil or other simple tools that 
unexpectedly help in the filming 
and directing process to help 
make it look professional." 

The workshops are free and 
present a golden opportunity 
for all amateurs who are seek¬ 
ing to learn and polish their 
filming skills. Participants are 
given a chance to produce an 
under 2-minute professional 
video inside the exhibition that 
creatively addresses issues and 
topics related to improving 
public manners. The produc¬ 
ers can then upload the vid¬ 
eos to YouTube to participate 
in the closing ceremony of the 
YouTube Studio under the title: 
Create, Share and Win! 

A panel of experts will se¬ 
lect the top three videos whose 
producers will win SR20,000 
worth of professional filming 
equipment. 

With more and more peo¬ 
ple visiting the Ithra program, 
people can book a place at 
the studio by visiting www. 
ithraknowledge.com/cs in or¬ 
der to access the studio's work¬ 
shops. Workshops are held 
twice daily until the end of the 
program. Each workshop can 
accommodate up to 30 peo¬ 
ple, and are divided into men- 
only and women-only sessions 
on alternating days. 
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This & That 


Movies 


DHAHRAN 

NEED FOR SPEED, 
starring Aaron Paul (action 
PG-13)-Aug. 20 and 22, 
8 p.m, Aug. 21 and 23, 
5:30 p.m. 

DIVERGENT, 
starring Theo James 
(action, sci-fi, PG-13)- 
Aug 20. and 22, 5:30 
p.m, Aug. 21 and 23, 

8:00 p.m. 

THE NUT JOB 
starring Will Arnett, 
(animation, PG)-Aug. 

24, 5:30 p.m. 

POMPEII 

starring Kit Harrington 
(action, PG-13)-Aug. 24, 
8 p.m. 

'UDHAILIYAH 

THE HUNGER GAMES: 
CATCHING FIRE, 
starring Jennifer Lawrence 
(action, PG-13)-Aug. 20 
and 22, 8:30 p.m. Aug 21 
and 23, 4:30 p.m. 

ANCHORMAN 2, 
starring Will Ferrell, Steve 
Carrell (comedy, R) - Aug. 
20 and 22, 5 p.m. Aug 21 
and 23, 8 p.m. 

ROBOCOP, 

starring Joel Kinnamon, 


Gary Oldman (action, PG- 
13) -Aug. 24, 8 p.m. 

FROZEN, 

starring Kristen Bell 
and, Indina Menzel 
(animation, PG - Aug. 24, 
5 p.m. 


ABQAIQ 

ESCAPE PLAN, 
starring Sylvester Stallone 
(action, R) - Aug. 20 and 
22, 5 and 7.30 p.m. 

ENDERS GAME, 
starring Asa Butterfield, 
Harrison Ford, (action, 
PG-13)-Aug. 21 and 23, 
5 and 7.30 p.m. 

GETAWAY, 
starring Ethane Hawk, 
Selena Gomez (action, 
PG-13)-Aug. 24, 5 and 
7:30 p.m. 

NAJMA 

PLANES, 

starring Dane Cook, 
Stacey Keach (animation, 
PG)-Aug. 20 and 22, 
4.45 and 7:30 p.m. 

THE INCREDIBLE BURT 
WONDERSTONE, 
starring Steve Carrell 
(comedy, PG-13) - Aug. 
21 and 23, 4:45 and 7:30 
p.m. 


Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from T9. 


Last week's answer 


8 

2 

9 

5 

4 

3 

1 

6 

7 

1 

7 

6 

2 

8 

9 

5 

3 

4 

4 

5 

3 

6 

1 

7 

8 

2 

9 

9 

1 

8 

3 

5 

2 

4 

7 

6 

5 

6 

2 

8 

7 

4 

9 

1 

3 

7 

3 

4 

1 

9 

6 

2 

5 

8 

3 

4 

1 

9 

6 

5 

7 

8 

2 

2 

8 

7 

4 

3 

1 

6 

9 

5 

6 

9 

5 

7 

2 

8 

3 

4 

1 


(C) yoogi.com 





Photographic 

Memory 



Photo: S.M. Amin 

■ In 1968, crude-oil orders were routed to the Abqaiq oil dispatching office, hub of the operation that directed 
oil from more than 390 producing wells into a 2,253-l<ilometer pipeline system, ftere, oil dispatcher Ali 
Flamed is flanked by a bank of telephones used to contact facilities in the production network. 


Shakespeare 

95 Over there, to 
Shakespeare 

96 Big Easy cuisine 

97 Author Jaffe 
100 British Conservative 
103 Was likeminded 

105 Quick bread choice 

106 Took for a ride 

108 Pessimist 

109 "Nothing more 
required here" 

111 Epps of "The Mod 
Squad" 

112 Wine taster's 
concern 

114 Hardships 

115 Leafy vegetable 

116 Salinger's "With 
Love and Squalor" 
girl 

117 _ pilot 

118 Mooch 

119 "White Collar" 
network 

120 Full circuit 

121 Waffling sounds 

34 Outlaw tracker 
38 Visioncorrecting aid 
41 Student-teacher 
calculation, say 
43 Savanna newborn 

45 Acct. posting 

46 Chess great keeping 
warm? 

51 "For that reason 

52 Uncultured sort 

54 Chevy subcompact 

55 Soap staple 

56 Superman portrayer 
Cain 

57 Italian cheesecake 
cheese 

59 Crisp quality 
62 Sudden burst 

64 LikeThurber's 
humor 

65 Tattoo sites, 
perhaps 

66 Course often taken 
first 

68 Thermal _ 

70 Modus operand! 

71 Containers for 
some meat cuts? 

73 '50s sci-fi flier 
76 Unlikely to be 
talked out of 

78 Looks 

79 Reporter's need 

80 Disfigure 
82 Planter 

84 R.l. summer hours 

85 Bullet propellant 

86 Macbeth, for one 
88 Prompt, as a 

forgetful actor 
90 Give a 

tonguelashing, with 
"out" 

92 Passionate 

93 Reheat, in a way 



Crossword 


"CATCHY PHRASES" 

94 Hoedown official 

131 

Bug repellent 

26 

Dash for cash, e.g. 


e.g. 

By MELANIE MILLER 

having a bad day? 


ingredient 

28 

Go-_ 

60 

Afflictions 



98 Pre-event period 



29 

Remove fat from 

61 

Word on a check 


ACROSS 

99 Like Marilyn 


DOWN 

33 

Teams are often on 

63 

Eraser target 

1 

Place with canoes 

Monroe's voice 

1 

Cruiser drivers 


it, with "the" 

66 

Adviser to Nero 

5 

Tableland 

101 Stoppers of spirits 

2 

Bump up against 

35 

Chauffeur who's off 

67 

Worked a dance. 

9 

Groups of 

102 Paddled 

3 

22-Across variety 


his rocker? 


for short 


foxhounds 

104 _ Rossi; drink 

4 

Freudian concern 

36 

Baking staple 

69 

Cheese from the 

14 

Little one on a 

brand 

5 

"The Bells of St. 

37 

Key wood 


Netherlands 


board 

105 Was brilliant 


" 

38 

Ones who are 

71 

Manhattan area. 

18 

Sashes with bows 

107 Pastry bag filler 

6 

Be real 


astrologically 


with "the" 

19 

Skating maneuvers 

110 Mile High player 

7 

Fish that swims 


balanced? 

72 

Sunset Limited 

21 

Interwoven hair 

113 Demand for fabric 


upright 

39 

Honor with oil 


operator 

22 

"Wonderfilled" 

softener? 

8 

Voices in il coro 

40 

Agent in need of 

74 

Busy 


cookie 

118 Yellowstone 

9 

Very quietly, in 


Weight Watchers? 

75 

More than wanted 

23 

Unimposing 

roughneck? 


music 

42 

Un keyed 

77 

Liberty Island symbol 

24 

Wrangler's rope 

122 Diving birds 

10 

1836 battle site 

43 

Racing's 24 Hours 

79 

Not all 

25 

What determines 

123 Take the edge off 

11 

December number 


of _ 

80 

Cable news station 


when the bash 

124 Biblical barterer 

12 

Hobbyists' 

44 

On the warpath 

81 

Legend creator 


ends? 

125 Actor with seven 


purchases 

47 

Feed bag feed 

83 

Preside over 

27 

Awkward work 

Emmys 

13 

Eyelid irritation 

48 

Clark's "Mogambo" 

85 

20th-century White 


period? 

126 Causing shudders. 

14 

Like a certain fairy 


costar 


House nickname 

30 

Walks leisurely 

maybe 


tale apple 

49 

Most retirees: Abbr. 

87 

Crayola color retired 

31 

Must 

127 "Slippery" trees 

15 

Give pieces to 

50 

Winds down, with 


in 2003 

32 

"The Thin Blue 

128 Stare 

16 

Very early 


"off" 

89 

Kitchen gadget 


Line" director 

129 Swamp growths 

17 

Scand. land 

53 

"Good Times" star 


brand 


Morris 

130 Ones breaking away 

20 

Rare football result 

58 

Romeo and Juliet, 

91 

Kronborg Castle, in 
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RT SAEA pays trip to Shaybah 



■ 135 members of RT SAEA made the trip to the red dune sands of Shaybah. 


SHAYBAH — Anticipation 
crackles in the air as 135 SAEA 
members load the buses to head 
for the much-awaited visit to 
Shaybah. Shaybah is located in 
the Empty Quarter, and until 30 
years ago, the only people one 
would have seen would have 
been Bedouins. After Saudi Ar- 
amco began exploring in Shay¬ 
bah, a camp quickly developed in 
the middle of beautiful red sand 
dunes. 

A short bus journey and the 
trip participants arrive at the 
Saudi Aramco airport to take a 
company plane to Shaybah, a 
compound only accessible by 
Saudi Aramco. As we neared 
the Shaybah camp, the views 
become outstanding. There 
are miles and miles of red sand 
dunes as far as they eye could 
see. Once we landed on the 
ground, the views became more 
spectacular. The dunes appeared 
even larger than the view from 
the air. One feels small and insig¬ 
nificant compared to the splendid 
dunes. The participants learned 
about the history of Shaybah be¬ 
fore heading to the dunes. 

The weather was perfect 


for enjoying several hours on the 
dunes. Children and adults alike 
rushed for the dunes to try their 
luck at sand sledding. The screams 
of delight coming from the children 
could be heard across the sand. Ev¬ 
eryone spent countless times sliding 
down the dunes before labori¬ 
ously climbing back up the dunes 
just to slide back down again. The 
smell from the barbecue was be¬ 
ginning to waft toward the dunes. 


The smell was enticing, but so were 
the views of the dunes as we ap¬ 
proached sunset. The change of 
colors of the sand caused one to 
stop and appreciate the beauty be¬ 
fore one's eyes. The sand changed 
from red to orange to brown and 
finally ended in darkness as the sun 
bids farewell. 

Everyone says goodbye to the 
dunes and climbed towards the 
strong smell of the alluring barbe¬ 


cue. If possible, the day gets even 
better when one realizes the food 
available for dinner. There were 
four tables of food along with half 
a dozen grills preparing food to ap¬ 
peal to all taste buds. There was 
something for everyone. To end the 
meal, there were two tables over¬ 
flowing with a variety of fresh fruits 
and desserts. 

The surreal day came to an end. 
People collected their containers of 


red sand and headed back for the 
plane. Nightfall has set in and our 
plane waits to take us back to Ras 
Tanura. Everyone appears to have 
enjoyed the full day. Many people 
have waited years for this trip and 
finally were able to experience 
the wonder we call Shaybah. The 
day was filled with memories that 
will last a lifetime. 

The trip was organized by: Make Arashad 
(SAEA - RT President) 


Bulletin 

Brard 


Sports 

Rolling Hills Golf Club (RHGC): 

RHGC is delighted to introduce 
beginners and newcomers to the 
game of golf with "Golf in a Week" 

— an in-depth program covering 
all you need to know to get out on 
the course. The program, done in 

a fun and relaxed atmosphere, will 
run evenings from Sept. 7-11 with 
all equipment and range balls sup¬ 
plied. Cost is only SR600. Email stu- 
art.hurstfield@aramco.com for more 
information or stop by the pro shop 
to register. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, is¬ 
sued by JHAH, please email Jacque¬ 
line. Mullen@jhah.com. Telephone 
contacts have been provided below, 
where possible, for dependents and 
retirees. Employees are to access 
medical information online: 

• Calendar of Health Care Events 
http://JHAH > Health Education > 
Calendar of Health Care Events > 
Campaigns / Webinars / Programs 

— for more information / to register 
for activities. 

• News from Medical Online: 

http://JHAH > Announcements: 
What's New in Medical. 

Safety Message: Hand hygiene 
is the number one way to prevent 
infection. Rub your hands with a 
handsanitizing solution or wash 
them with soap and water for 15- 
20 seconds for it to be effective. 
Hand hygiene is especially important 
before eating and after coughing or 
sneezing. 

JHAH Registered Patients for all 
areas 

• Emergency Numbers: Eor your 
safety, save the emergency numbers 
to your mobile phone. Erom a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire. Erom 
outside Saudi Aramco, dial 997 for 
ambulance and 998 for fire. 

• "Medical" on myhome Corpo¬ 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make Medi¬ 
cal or Dental appointments, visit 
http://myhome > myinformation > 
Medical or call 800-305-4444 (in- 
Kingdom) or 4-966-13-877-3888 
(out-of-Kingdom). 

• For info, visit http://JHAH. 

• Have health care joint ven¬ 
ture questions? Email Health- 
care.J\/@aramco. com. 

• Help with your health care: 
Medical Relations (previously Med¬ 
ical Customer Service Network), 
email mcsn@aramco.com or call 
800-305-4444 (in-Kingdom) or 
-k966-13-877-3888 (out-of-King¬ 
dom). 

• Urgent health care access 
helpline for MDE patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? Eor a Community 
Counseling Clinic appointment, 
call 013-877-8400. 

• Quit Smoking. JHAH is offering 
to help all employees, dependents, 
contractors and retirees quit smok¬ 
ing; email SmokingCessation@ar- 
amco.com. 


rate Portal: To access multiple medical 
services, visit the Corporate Portal http:// 
myhome > myinformation > Medical to 
make and cancel appointments; access 
medication information, (process refills; 
request refills; renew prescription from 
physicians; check request status and ac¬ 
cess drug information) change medical 
providers; access the latest recorded re¬ 
sults for cholesterol, blood glucose lev¬ 
els or hemoglobin levels; immunizations 
records; blood group certificates; release 
of medical information; no-show histo¬ 
ry; dental bill; or to retain SMS remind¬ 
ers details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for 
the SMS reminder service. Update your 
mobile number on the Corporate Portal 
at http://myhome > myinformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents call 800-305-4444 to 
activate or deactivate the SMS reminder 
services and update a mobile number. 
SMS reminders are sent 48 hours in ad¬ 


vance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

• Emergency numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone — dial 997 for ambu¬ 
lance and 998 for fire. 

• Help with your health care: For 
Medical Relations (previously Medi¬ 
cal Customer Service Network), email 
mcsn@aramco.com or call 800-305- 
4444 (in-Kingdom) or 4-966-13-877- 
3888 (out-of-Kingdom). 

• Make a medical, dental or mental 
health appointment: View the MDE 
list of contacts and website links at 
http://JHAH > Hospitals and Clinics Con¬ 
tacts > MDE. 

• Urgent health care access helpline 

for MDE patients 055-600-0468 (after 
4 p.m.). 

Abqaiq 

• Emergency numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire. From your mobile phone 
inside Abqaiq, dial (013) 572-0110. 

From outside Saudi Aramco, dial 997 for 
ambulance and 998 for fire. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to the Abqaiq or 'Udhailiyah dental 
clinics. 

• Emergency numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. Dial 997 for ambulance 
and 998 for the fire department. 

Dhahran 

• Al-Midra Wellness Center offers 
consultation, lifestyle wellness coaching 
and health screenings (Sunday-Thurs- 
day, 1-3:30 p.m.) and other services, 
including blood donation (Monday and 
Wednesday, 8 a.m.-noon) and pharma¬ 
cy (Sunday-Thursday, noon-4 p.m.) For 
info, visit http://JHAH > A-Z Services > 
Al-Midra Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or 

in English. To register, email Eman.Mu- 
tairi@JHAH.com (You must be 12 weeks 
or more into a pregnancy.) Register for 
the Pregnancy Tour — Mother and Baby 


Unit (3H) in Arabic or in English. Tour 
starts at 1 p.m. on the first and third 
Tuesday of the month. To register, email 
nesreen.fares@JHAH.com. (You must be 
30 weeks or more into your pregnancy.) 
For more information about both pro¬ 
grams, visit http://JHAH > Health Educa¬ 
tion > Calendar of Health Care Events > 
Programs. 

• Become a volunteer: To volunteer, 
you must be in good health, at least 18 
and have a good understanding of Eng¬ 
lish. Email Faten.muslem@JHAH.com 
with your educational background and 
skills, and how many days per week and 
hours per day you can volunteer. 

• Donate blood at Dhahran Health 
Center (Sunday-Thursday, 7 a.m.-2 p.m.) 
and at Al-Midra Tower Monday and 
Wednesday, 8 a.m.-noon. Call the Blood 
Bank at (013) 877-6770/6638 during 
regular working hours or register online 
http://JHAH > A-Z Services > Blood Do¬ 
nation. Thank you for your gift of life. 

• Emergency numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110, for security, 
ambulance or fire. From your mobile 
phone inside Saudi Aramco, dial (013) 
872-0110. From outside Saudi Aramco, 
dial 997 for ambulance and 998 for fire 
department. 

• Help with your health care: For 

Medical Relations (previously Medi¬ 
cal Customer Service Network), email 
mcsn@aramco.com or call 800-305- 
4444 (in-Kingdom) or 4-966-013-877- 
3888 (out-of-Kingdom). 

Ras Tanura 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. From a land line inside 
Saudi Aramco, dial 110 for security, am¬ 
bulance or fire department. From your 


Dhahran Youth Baseball 
League, Fall 2014: 

Registration times for the upcom¬ 
ing Fall baseball season are: 
Monday, Sept 1st 2014, from 4 
pm - 5:30 p.m. 

Wednesday, Sept 3rd 2014, from 
4pm - 5:30 p.m. 

Saturday, Sept 6th 2014, from 
10am - 12 Noon 

Registration will be held in the lob¬ 
by of the Al Mujamma building. 


mobile phone inside Ras Tanura, dial 
(013) 673-0110. From outside Saudi 
Aramco, dial 997 for ambulance or 
998 for fire department 

• Wellness clinic at Ras Tanura 
Employees and dependents are en¬ 
couraged to take charge of their 
health by having regular screen¬ 
ings. Employees can participate in 
wellness events and activities at the 
workplace. Meet us on Tuesday Au¬ 
gust 26, 2014, at the West Admin 
Building in Ras Tanura from 9 a.m. 

- 2 p.m. and take charge of your 
health. 

'Udhailiyah 

• Emergency numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire de¬ 
partment. From your mobile phone 
inside 'Udhailiyah, dial (013) 576- 
7110. From outside Saudi Aramco, 
dial 997 for ambulance or 998 for 
the fire department. 

SAEA 

Special offer for SAEA members 
ONLY!!! Wahoo Water Park tickets 
are 50% off the regular ticket price; 
tickets are on sale NOW at the SAEA 
office. 

Fungo - Friday, August 22 
Formula Kart KSA - Dammam 
Billy Beez.Coach to Bahrain's City 
Center every Saturday. Coach de¬ 
parts Saudi Aramco at 9:30 a.m. 
and departs City Center 6.30 p.m. 
An Evening at the Movies 
Al Hokair Entertainment Center 
Al Rashid Entertainment Center 
RamRoma Land at Venecia Mall in 
Khobar and Marina Mall in Dam¬ 
mam 

Lost Paradise of Dilmun Water Park 
in Bahrain. Download the SAEA 
Dateline newsletter at the following 
address: 

http://sharek/orgs/30002961/ 
Self%20Directed%20Group/Docu- 
ments/Dhahran/Special%20lnter- 
est%20Groups/SAE/Vdateline.pdf 
The SAEA office is open from Sun¬ 
day to Thursday, 3 to 5 p.m. for 
ticket sales. SAEA is located at 1424 
King's Road every Thursday at Al 
Midra from 11:30 a.m. - 1 p.m. For 
further information on the above 
events, please contact the SAEA of¬ 
fice at 872-0117. 
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RT SAEA enjoy a fun day in Shaybah ... 

See page 7 


SALIFE 


flying high in Asir 


ROBERT ROWE 
/DHAHRAN — The Eastern 
Prownce,free flight paragliding 
team recently competed in the 
'"AsiTinternational Competition 
for Paragliding Accuracy 2014." 
The competition was held re¬ 
cently at Al Soodha in the Sirwat 
Mountains west of Abha City in 
the Asir region, on the west coast 
of Saudi Arabia. The mountain it¬ 
self is more like an escarpment or 
cliff rising up from the Tihamah 
costal plane adjacent to the Red 
Sea. The paragliding site is 2,982 
meters above sea level and is ar¬ 
guably the highest point in Saudi 
Arabia. The cool temperatures in 
the 20s at Al Soodha were very re¬ 
freshing after the 44 degree days 
in Dhahran! 

The competition was a "pre¬ 
cision landing" event where the 
goal was to take off and quickly 
fly to the designated landing site 
1,300 meters below the launch, 
where a team of judges was wait¬ 
ing to measure the distance from 
touchdown to the center of the 
bulls eye to score the flight. 

At the very center of the land¬ 
ing target was a 3-cm electronic 
button - that gave you a per¬ 
fect score of zero for the flight. 
Around this button was a 15-cm 
radius electronic pressure plate 
(a much more reasonable tar¬ 
get unless you are wearing bal¬ 
let shoes), followed by concentric 
chalk circles out to 15 meters 
from the bull's eye. Landings far¬ 
ther than 15 meters from the cen¬ 
ter, or landings where something 
other than the pilot's foot touched 
the ground before the wing col¬ 
lapses were scored the maximum 
score. The contestants performed 
as many takeoffs and landings 
as the competition allowed and 


the scored distances were tallied to 
determine the winner. This type of 
contest is the opposite of most para¬ 
gliding competitions where the goal 
is to stay in the air for hours and to 
fly as fast as possible following a 
cross country course of many kilome¬ 
ters, usually resulting in an undesir¬ 
able landing in an unknown location 
followed by a hike to a main road 
and a long wait for a retrieval vehicle. 

Our team was led by Sadeg Ju- 
bran and consisted of seven pilots, 
six of whom were Aramcons working 
in Dhahran, Abqaiq and Ras Tanura. 
The team members competing in the 
event hold Saudi paragliding licenses 
and are members of the Saudi Avia¬ 
tion Club (SAC) which regulates gen¬ 
eral aviation, paragliding, sky-diving 
and radio-controlled modelling in the 
Kingdom. Most of the Aramco para¬ 
gliding pilots are also members of the 
Aramco Hangar Flyers self-directed 
group in Dhahran that provided the 
conduit that brought the team to¬ 
gether. 

We left Dhahran on a 3 a.m. 
flight to Abha and arrived at the 
competition just in time to pay the 
registration fee, sign numerous wa¬ 
vers, show proof of license and even¬ 
tually receive our official competitor 
number, badge and T-shirt. We met 
many of the other competitors as 
well as the organizers. Pilots were 
there from the local Asir flying club 
as well as from Kuwait, Abu Dhabi, 
Qatar, Australia, Hungary, Czech Re¬ 
public, New Zealand, and of course, 
Saudi Arabia. Our team was the most 
diverse with an American, a Roma¬ 
nian, a Russian, a Scotsman, and two 
Saudis. We were tired from the flight 
so we cut the comaraderie short and 
headed to the villa that was gra¬ 
ciously provided for us for a short 
nap before returning at 3 p.m. for 
the opening of the first competition 



■ A paraglider lands safely in Asir. 


window. 

We returned somewhat refreshed 
and prepared our equipment. We 
were all anxious as none of us had 
flown this particular site before. On 
a previous trip we scouted out the 
landing location and noticed that it 
seemed small and somewhat peril¬ 
ous. I had been harboring this feeling 
for days and was happy to discover 
that the landing zone had been im¬ 
proved for the competition, as it was 
flatter and somewhat longer than 
what we had previously seen. This 
helped to moderate my apprehen¬ 
sion, but I still had pre-flight jitters 
that didn't go away until a split sec¬ 
ond before launch (when they were 
then replaced with a huge grin). 

We were given a full safety brief¬ 
ing in the headquarters tent describ¬ 
ing the takeoff procedures, landing 
zone, recommended approach pat¬ 
terns, alternative landing sites and 
information on how to get a free 
ride back up to the takeoff on the 
cable carl Before we were allowed 




■ The team was made up of seven pilots, six of whom were Aramcons. 


to fly we were weighed with all of 
our flying gear to verify that we were 
operating within the proper weight 
category for the certified glider we 
were flying. Our flying equipment 
was checked - radio, helmet, har¬ 
ness, and emergency reserve para¬ 
chute. Once that was done, it was 
time to parawait (sit around until 
conditions were safe for flying). Even¬ 
tually the organizers decided that the 
competition could begin and began 
calling for the contestants to pre¬ 
pare for takeoff by random selection. 

I was the first from our team to be 
called up and I quickly made my way 
to the launch area and performed 
my final preflight check - helmet on, 
radio on, shoe laces tied, chest strap 
fastened, leg straps fastened, wind 
direction and speed OK, no traf¬ 
fic - everything was gol A quick tug 
on my A risers and the wing came 
up perfectly - all of the lines were 
clear and it was fully inflated. With a 
slight tug on the brakes to stop the 
wing from overflying, I spun around 
and started my takeoff run. I was air¬ 
borne and flying before reaching the 
edge of the ramp, what a feeling... 
wow I 

The flight was a sled ride, the 
air was smooth, not like the rough 
bouncing around we sometimes 
get when thermal flying. As I flew, 

I watched the pilots before me and 
took mental notes as they flew their 
landing patterns, trying to decide 
what I would do when it was my 
time to land. When landing para¬ 
gliders there is no second chance, 
you can't just pull off on the side of 
the road and park while you study a 
map, you can't just hit the "reset" 
button and there are no mulligans. ' ■ 
You have one chance to get it right 
and the result of getting it wrong can 
at best be embarrassing and at worst 
be your last major life event. I paid 


close attention to the pilots below 
me while also making sure that pilots 
who took off after me were enough 
behind me and high enough above 
me to not present any complica¬ 
tion at the landing. Needless to say, 
as I am writing this article the land¬ 
ing went well, as did the subsequent 
flight. 

We missed the last day of the 
competition as we had to return to 
work on Sunday. We were having 
so much fun, none of us wanted to 
leave. Hopefully we will be more pre¬ 
pared next year and can book the 
flights and L days with more antici¬ 
pation. 

No one on our team managed 
to make more than two competi¬ 
tion flights but many of us did man¬ 
age to land inside the scoring area. 
Maxim and I even managed to hit 
the 15-cm plate once. Unfortunately, 

I touched the ground with my hand 
so my flight was disqualified, - which 
meant that as the team's best pilot 
Maxim had to buy the pizza at the 
airport while we waited for our flight 
back to Dammam. Every cloud has a 
silver lining. The Asir flying club did 
a great job organizing a safe and 
enjoyable event. It was a great trip 
and a very well-run competition. The 
team refers to the trip as Abha III as 
it marks the third time we have come 
to this beautiful part of Saudi Arabia 
to enjoy the paragliding and the so¬ 
cializing with the fantastic Saudi Ara¬ 
bian paragliding community. 


Team Members: 

- Daniel C. Istrate 

- Maksim Oparin, 

- Robert Wilson Rowe 

- Sadeg A. Jubran 

- Martin F. Hogg 

- Hussain A. Alssamen 

- Kareem Neemer 























